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Constitution for the Graduate History Association 
 

We, the graduate students of the History Department of Washington University in St. Louis, do 
hereby recognize in this Constitution the organizing principles of our representative body, the 
Graduate History Association (GHA).  In doing so, we also formally acknowledge the existence 
and procedures of the GHA, which has in fact been active since Fall 2005.   

The present articles were updated April 2017, under the supervision of Amanda Scott, Michael 
Mendez, and Mary Andino, and ratified in open meeting on April 26, 2017.  They reflect the 
evolution of offices and responsibilities, as well as recent changes concerning unionization, 
credit deregulation, and alterations to funding and TA requirements. 

 

I. Organization 
a. General Membership 

i. All full-time, part-time, and exchange graduate students enrolled in the 
Department of History at Washington University are members of the 
GHA. 

ii. The GHA does not discriminate on the basis of race, color, creed, sex, 
sexual orientation, marital status, personal appearance, age, national 
origin, citizenship status, political affiliation, physical or mental disability, 
or on the basis of rights secured by the First Amendment of the US 
Constitution. 

b. Leadership 
i. The GHA is led by an elected executive committee, comprised of One (1) 

Chair, Two (2) At-Large Representatives, One (1) Teaching Assistant 
Liaison, One (1) First Year Representation, One (1) Non-Executive 
Conference Chair, and One (1) GSS Representative. 

ii. The Chair shall attend all faculty meetings, reporting on GHA events and 
successes, and reporting back to the GHA body on non-executive matters 
discussed at faculty meetings. 

iii. The Chair must be ABD by the time she takes office. 
iv. The position of Chair may in fact be held by two GHA members, each 

serving for one semester of the year, but being elected jointly. 
c. Non-executive support roles 

i. All non-executive support roles may be held by officers or ordinary GHA 
members. 

ii. The Chair, in conjunction with the Department Chair, shall select one 
member of the GHA to serve on the Colloquium Committee.  This 
member (or a different one selected on a volunteer basis) may also be 
hired by the department to clean-up after Colloquia.  In 2017, this person 
was paid $75 a year for cleaning-up. 
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iii. The Chair shall appoint one member to serve as Peer Mentoring 
Coordinator. 

iv. The Director of Graduate Studies (DGS), in consultation with the Chair, 
shall appoint one member of the GHA to serve on the Graduate Council. 

v. One member of the GHA may be appointed by the Department Chair to 
serve on department search committees (as needed); this member shall 
represent the interests of the GHA, and share their opinions on and 
rankings of candidates with the search committee. 
 

II. Meetings 
i. Meetings of the GHA are open to all active History graduate students.  

The Chair shall set the meeting schedule (as needed).  There will be at 
least two meetings per semester (at the beginning and end of each 
semester); extraordinary meetings may be called according to GHA 
procedure.  Whenever possible, these should coincide with other GHA 
events, for the convenience of all members.  The Chair shall preside over 
all meetings and determine the rules of procedure.  The Chair (either 
acting as Secretary for the meetings or appointing another member as 
such), shall announce the date and time of the upcoming meeting no less 
than one week before the date by using the email listserv.  Meetings will 
follow a “town hall” format, thereby allowing students to openly voice 
their views on the agenda items.  The Chair shall keep minutes, and 
follow-up with updates on actions taken pursuant to the meeting no more 
than seven days after the meeting. 

ii. Any GHA member may petition the executive committee in writing for an 
extraordinary meeting with the support of two other GHA members.  The 
petition must provide valid agenda items.  After approval by the executive 
committee, a meeting will be arranged within two weeks and handled 
according to procedure in section I.c.i. 

iii. Members may submit updates, news, and other relevant items to the Chair 
to be read at faculty meetings. 

iv. Any actions performed by the executive committee shall be reported to the 
GHA. 
 

III. Officers 
a. Description of Responsibilities 

i. The Chair shall preside over GHA meetings and shall serve as primary 
liaison between the GHA, the departmental administration, the DGS, and 
the graduate school.  The Chair shall maintain the email listserv, 
distributing relevant information to students as necessary.  The Chair shall 
serve as Treasurer and Purser, making purchases for GHA events as 
needed.  The Chair should maintain an archive of minutes from each 
meeting.  The Chair is also responsible for organizing professionalization 
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workshops for the GHA.  There will ideally be two (2) per semester.  
Topics should be selected in consultation with the DGS and maybe on 
topics such as, “The Job Search,” “Cover Letters,” “Getting Your CV in 
Gear,” “Historiography Papers,” and “Publishing Your First Article.”  
Finally, the Chair is responsible for planning two (2) Dissertation Writer’s 
Workshops (DWWs) each semester. 

ii. The TA Liaison shall act as a representative on behalf of graduate student 
concerns regarding the history department, specifically regarding our labor 
as TAs.  The TA Liaison will be tasked with facilitating actions to address 
concerns of the graduate community, coordinating with GHA members 
and the DGS when appropriate.  The TA Liaison will produce a list of 
open TA positions and TA requests each semester to be forwarded to the 
DGS for TA placements.  The TA Liaison shall work with the DGS to 
keep the GHA informed about changes to teaching requirements and 
stipend policies emanating from the Graduate School.  The TA Liaison 
will also serve on the Organizing Committee (OC) for the WashUnited 
Graduate Student Union, making sure that the GHA’s interests are 
represented in unionization efforts.  When and if the Graduate Students in 
Arts and Sciences at Washington University do vote to formally unionize, 
the TA Liaison will continue to represent the GHA in union matters.  
Members should keep these union responsibilities in mind when electing 
the TA Liaison.  The TA Liaison must have at least two semesters of 
experience as a Teaching Assistant to be eligible for this position. 

iii. The 2 (Two) At-Large Representatives shall represent the whole history 
graduate community and serve to facilitate the work of the organization.  
One At-Large Rep (designated at the time of election) shall also be in 
charge of organizing the Graduate Research Series (GRS), which provides 
a venue for students to practice conference papers or workshop other 
student work.  It is the responsibility of this representative to find 
presenters, plan dates, and publicize the GRS events.  The other At-Large 
Rep (similarly designated at time of election) shall work with the non-
executive Conference Chair to organize the Graduate Conference.  
Depending on when the Conference falls, this work for this position may 
continue into the next election cycle. 

iv. The Non-executive Conference Chair shall work with the At-Large Rep 
conference Co-Chair to plan and execute the yearly Graduate Conference.  
She should also work with the previous year’s conference chairs to ensure 
a smooth transition 

v. The GSS Representative shall attend all Graduate Student Senate 
meetings, and shall forward minutes and other announcements to the Chair 
for dissemination to the GHA listserv.  The position of GSS Rep may be 
held in conjunction with another office. 
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vi. The First Year Representative shall be selected by the first year cohort.  
She will work with the other officers to learn how the GHA functions, 
assisting them as needed.  She (along with her cohort) will also be in 
charge of planning the end-of-the-year BBQ. 

b. Tenure of Office 
Each term of office is for one year, but there are not term limits for officers of the 
GHA.  The term of office ends on 30 June. 
 

IV. Elections 
a. Timing 

The GHA shall hold annual elections of new officers each spring.  The 
exact date shall be determined by the Chair and executive committee, who 
shall compile a ballot, nominations, and candidate statements. 

b. Voting 
i. All GHA votes will be of two types: 1) Position Elections – Any vote to 

fill a constitutional leadership position.  The number of candidates for any 
position cannot be limited; 2) Policy – Any vote phrased as a proposition 
that can be affirmed or negated and shall include but not be limited to 
proposals, statements of opinion, or constitutional amendments. 

ii. All votes shall be conducted by secret ballot (preferably online, to 
accommodate students away on fieldwork). 

iii. All GHA votes require the approval of a plurality of members voting to 
carry.  A quorum shall consist of one-half plus one of the present GHA 
membership voting.  

iv. To call a polity vote, a member must submit to the GHA executive 
committee a copy of the proposition, supported by three (3) GHA 
members.  The proposition will come before the executive committee and 
be brought to the GHA in a forum for discussion for one week 
immediately thereafter.  When discussion time has elapsed, all members 
will be allowed to vote on the proposition during the ensuing two weeks. 

v. In positions elections, candidates may run for more than one position and 
will serve in the highest one to which she is elected, with Chair highest, 
followed by TA Liaison, etc.  In losing one position, the candidate may 
“slot” downwards to the next below it.  A single election for all GHA 
executive committee positions shall henceforth satisfy the functions of the 
position elections. 

vi. Candidates may nominate themselves, or they may be nominated by their 
peers.  They shall have the option of submitting position statements.   

vii. 24 hours following the close of the elections, candidates shall be informed 
by the Chair of to which office(s) they have been elected.  If at this point 
they decide to refuse and decline the office, they must submit a statement 
to this effect in writing to the Chair; otherwise, their approval shall be 
taken as tacit (no response is acceptance of the position).  After 48 hours, 
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the Chair shall forward a list of the new officers to the GHA, the 
Department Chair, and the DGS. 

c. Removal  
Any officer of the GHA in violation of the purpose of the organization may be 
removed from office by the following process:  Written request by at least three 
members of the GHA, written notification to the officer of the request, asking the 
officer to be present at the next meeting and prepared to speak.  A 2/3 majority of 
present members is necessary to remove the officer.  Voting shall be held in the 
same manner as elections for officers, by secret ballot. 

d. Resignation  
Any vacancies in the GHA executive committee will be filled in a timely fashion 
by the voting procedures listed in Section III,b.  The executive committee will 
circulate a call for candidates and a time line for the election process. 
 

V. Ratification and Emendation 
a. Ratification:  This Constitution shall be ratified by a two-thirds majority of the 

GHA members voting.  
b. Emendation:  This Constitution may be amended by a two-thirds majority of a 

GHA general referendum.  

 

Enacted April 26, 2017. 

 




